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[Abstract] In this paper we are going to discuss the performance appraisal system based on RBRVS
which has been used in residency program examination, as well as the new supervision and assessment mode
of "self-sufficient training" that has been established. Formulas designed exclusively for residents are pro-
posed based on RBRVS, respecting and embodying residents' value. Additional reward shall be offered to
residents with the national and local financial aid, making sure that residents shall settle down in residency
program and the quality of the program is ensured and improved.
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